Dean, College of Aerospace, Computing, Engineering and Design
Position Profile
Metropolitan State University of Denver (MSU Denver) invites inquiries, nominations, and
applications for the position of Dean, College of Aerospace, Computing, Engineering and
Design (CACED). The College seeks an ambitious scholar with exceptional leadership skills that
will partner with the faculty and staff in developing and implementing a new strategic vision for
the College. The next Dean will have the opportunity to elevate the College’s existing programs
and serve as its primary advocate and leader.
College of Aerospace, Computing, Engineering and Design
Through state-of-the-art teaching and research, the College of Aerospace, Computing,
Engineering, and Design prepares diverse students with advanced expertise and knowledge in
their discipline, for the pursuit of post-graduate degrees and lifelong learning and to be leaders
in innovation and problem-solving in their chosen professions. The college engages with
industry partners to meet the technological needs of the state and region and to provide
students with meaningful hands-on experience in the field.
The College consists of four departments including Aviation and Aerospace Sciences,
Engineering and Engineering Technology, Computer Science and Industrial Design; along with
the Advanced Manufacturing Sciences Institute (AMSI) and the Cyber Range. The College
serves industry in terms of recognizing the collective of domains that are well established as key
ingredients to their human resource needs; this shared identity and mission enhance
collaboration by faculty. The AMSI offers an interdisciplinary degree that includes
concentrations in aerospace, engineering, and industrial design. This brings students from the
different departments together in the classroom and allows for them to develop a professional
orientation to interdisciplinary collaboration.
The college serves approximately 4,500 students through its 12 undergraduate programs, one
graduate program, and 17 certificate programs. With state-of-the art manufacturing and
cybersecurity laboratories, flight simulators and extensive industry partners, the college provides
students direct hands-on experiences with cutting-edge technology to prepare them to meet
industry needs.
Metropolitan State University of Denver
Established in 1965, MSU Denver was founded to serve students who were underrepresented
in higher education whose life paths and experiences did not fit the traditional mold. Fifty-five
years later, the University continues to serve more than 17,000 of Colorado’s extraordinary and
diverse students, providing them with the foundation on which to build their unique personal and
professional aspirations.
As the third largest institution of higher education in Colorado and the only one with an open
access mission, MSU Denver is a model university for today’s college students. As a Hispanic
Serving Institution, the University serves the most diverse undergraduate student population in
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the state, as well as the most first-generation students and Deferred Action for Childhood
Arrivals students. Nearly 80% of MSU Denver students work while going to school and the
University is focused on making sure they have the well-rounded educational experience and
wraparound services they need to excel.
MSU Denver is a unique, access-oriented campus community that values diversity, equity, and
inclusion in all its forms. Our student population consists of nearly 55% first-generation students
and over 50% students of color.
We create an equitable learning and working environment in concert with individuals who
consistently demonstrate commitment to equity and inclusion. We greatly value the diverse
identities and perspectives of our students, faculty, and staff and recognize that in order to
achieve a just and equitable society, diversity must go beyond simple representation. It requires
critical inquiry and dialogue and a commitment to action. We strive to provide a culture of
belonging for all community members to achieve personal and professional success.
Real-World Learning for Today’s Students
MSU Denver is dedicated to meeting students where they are and launching them to where they
want to go – with robust in-person, hybrid and online offerings in bachelor’s and master’s
degree programs that prepare students to connect to careers, prepare for the future, and serve
their communities.
The University is known for its real-world education, balancing technical skills, grounded in
theoretical foundations, honed through tangible practice along with essential skills developed
through the arts and humanities.
Student-Centered Academic Excellence
MSU Denver prides itself on a richly talented faculty comprised of teacher-scholars who are
highly dedicated and empowered to support diverse students in growing as scholars, becoming
leaders in their fields, and succeeding in their personal, professional, and civic lives.
Student Access and Achievement
MSU Denver attracts, develops and graduates tenacious students who realize their goals and
craft their futures. Regardless of where they have been, we meet them where they are and
launch them to where they want to go. Through affordable, flexible, and holistic education, MSU
Denver helps students build essential skills grounded in a multicultural and global perspective
that lead to undergraduate and graduate degrees, followed by career and life success.
Diversity, Equity and Inclusion
MSU Denver embodies diversity in all its rich representations and expressions. It is who we are.
We commit ourselves to justice that provides a foundation for equity and inclusion. We mend
internal and external inequities through the cultivation of a vibrant, healthy community.
Civic and Economic Catalyst
MSU Denver activates the talents and passions of its students, alumni, faculty, and staff. As an
Anchor Institution with a vibrant campus in the heart of downtown Denver, the University serves
as a civic, economic, and talent-rich catalyst to meet the opportunities and challenges facing
Colorado and its diverse communities. As an in-demand partner for employers across the city
and state, the University develops workforce pipelines, puts on events and advocates for shared
priorities. Most of our students come from and return to communities in Colorado.
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Position Summary
The Dean is the chief academic and administrative officer for the College of Aerospace,
Computing, Engineering and Design with responsibility for the academic and outreach
leadership of the College and management of its resources, including faculty and staff, physical
facilities and budget. The Dean has responsibility for managing an administrative team to work
cohesively to support the College as a whole and serves as the lead in representing the College
on campus and to the outside world, including alumni, donors, and other external stakeholders.
The Dean takes the lead in strategic planning and in solidifying and implementing the vision,
mission, and goals for the College.
In this role, the Dean will set the standard of intellectual engagement and accomplishment for
the College, provide strategic vision and operational leadership to all aspects of the academic
and scholarly programs, promote synergies within the College and university and encourage
opportunities for distinctive programmatic innovation. In addition, the Dean will be responsible
for:
•
•
•
•
•
•
•
•

Advancing the faculty’s scholarly activities and encourage and advocate for
interdisciplinary opportunities;
Representing the College to the senior administration, particularly in securing resource
support for the College’s activities;
Participating in campus-wide policy development and decision-making as a member of
MSU Denver’s senior leadership team;
Persuasively articulating the vision, mission, goals, and programs of the College to the
University community, external stakeholders, and the general public;
Providing leadership to ensure excellence through diversity in undergraduate and
graduate programs and faculty recruitment;
Providing leadership to the faculty in developing, maintaining, and improving high-quality
programs of instruction, research, creative activity, outreach, and public service;
Providing leadership and support for the College’s professional staff;
Providing leadership in the area of fundraising and external relations as well as
spearheading broader advancement efforts in communications and engagement with
external stakeholders.

Opportunities and Challenges
The Dean will set the strategic direction for this new college and guarantee their alignment with
MSU Denver’s unique access mission. The Dean will serve as the key ambassador between
faculty, professional staff and administration, building effective and sustainable relationships
with an eye toward the whole student experience to promote academic excellence, enrollment,
retention, persistence, and success. Specifically, the Dean will work to address the following
challenges and opportunities:
1. The successful applicant will be able to work in a highly collaborative and diplomatic
manner with the CACED program chairs and faculty to develop long-term plans for
higher education specific to the missions, objectives and professional associations of
and represented by the academic and research interests of CACED.
2. The successful applicant will be able to understand and differentiate the strategies and
tactics necessary to seek grants, funding, and collaboration among public and private
sector entities and within frameworks of short and long-run planning and implementation.
3. The successful applicant will be able to embrace an entrepreneurial approach to
implementing and leveraging strategy for fostering basic and applied research in a
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4.

5.
6.
7.

coordinated an unbiased approach across all academic programs within CACED. This
directive includes securing infrastructure, developing faculty incentive programs, and
other human resource concerns needed to support a burgeoning research and
development program within CACED.
The successful applicant will be able to provide leadership in the development of
coordinated marketing efforts supporting the academic programs within CACED.
Marketing priorities for CACED include at least strong regional branding, recruitment of
students, and the recruitment of a highly talented and collaborative faculty and staff. An
underpinning of marketing philosophy will be to publicize and leverage the superior
benefits of CACED as a synergistic collective of highly interdependent academic
programming and professions supporting the missions of CACED and MSU Denver.
The successful applicant will be able to provide leadership in the development of
strategies critical to improving student retention and graduation rates for all programs
within CACED.
The successful applicant will deliver a spirit of unbiased leadership focused on the
importance of CACED faculty and staff as top priorities for providing inspiration,
cultivation, and professional development and job satisfaction.
The successful applicant will recognize and hold all academic units within CACED as
equal, connected, and essential to contributing to the success of CACED and MSU
Denver.

Qualities and Characteristics
The Dean will possess the following attributes:
1. Hold a Ph.D. in one of the related fields of study as represented by the academic
programs within CACED.
2. Have documented experience in teaching, scholarship, and administrative experience
including having served as a department chair in a department related to the programs
within CACED. The candidate should also have served as a dean, associate dean, or
have at least experience working at a comparable level within collegiate administration.
3. Have excellent written and oral communication skills and the ability to use those skills for
enhancing constructive relationships within and external of CACED.
4. Have a track record of fund raising for programs like those represented within CACED.
This experience should include some large gifts that the candidate played an important
role in securing.
5. Have a track record in hiring and retaining staff and faculty coupled with experience
handling personnel problems and the potential legal ramifications associated with human
resource management.
6. Demonstrate a strong career track record for providing unbiased and supportive
leadership and change management experience directly related to one or more of the
academic or professional areas as represented within CACED.
7. Demonstrate a strong career track record for fostering entrepreneurship, creativity and
collaboration directly related to one or more of the academic or professional areas as
represented within CACED.
8. Have strong documented experience working with one or more industries as associated
with the programs represented in CACED.
9. Demonstrates an innate desire to be curious about and understand the nature of all
academic programs with CACED.
Qualifications
MSU Denver’s Dean of the College of Aerospace, Computing, Engineering and Design will play
an important role in the future growth of the College as it advances MSU Denver’s mission of
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providing access and supporting students from the local Denver, regional, and State of
Colorado Communities. The Dean must be dedicated to ensuring academic excellence and
student success with a focus on research and discovery, teaching and learning, community
engagement, and public service. The successful candidate will possess a distinguished record
of academic service, superior interpersonal and management skills, and in addition will possess:
•
•
•
•
•
•
•
•
•

•

An earned doctorate and administrative and/or leadership experience in a university
environment;
An outstanding record of scholarly achievement and a solid reputation in the broader
sciences community, commensurate with appointment as full professor in one of the
departments in the College;
A history of providing students with a high-quality educational experience and
aggressively addressing issues related to student success;
The interest and skills necessary to be effective at fundraising and securing private
support from donors;
Experience as a seasoned, decisive leader and diplomat with strong organizational and
consensus-building skills, integrity, and the ability to inspire and lead faculty with diverse
interests;
A record of success and ability in recruiting and retaining talented and diverse faculty; a
history of inspiring faculty to excel in teaching, research, and creative activities and to
reward excellence in these areas;
The demonstrated ability to build multidisciplinary programs;
A track-record of employing assessment and accountability measures that will help to
guide and enhance strategic planning goals in accordance with MSU Denver’s strategic
plan to appropriately track the College and University’s competitiveness;
Well-developed fiscal management experience, both in establishing budgets and
implementing them along with a history of data-driven business decisions on balancing
the allocation of resources and funding across departments to meet university growth
needs; and
Proven people skills and the ability to serve as a highly effective listener and
communicator with both academic and non-academic audiences.

Preferred Qualifications
• A track record of success in fundraising and securing private support from donors;
• A record of success in leading through innovative organizational change in a transparent
and inclusive manner;
• Experience working in a highly complex institutional environment and addressing diverse
stakeholder needs across the organization.
Compensation
It is anticipated that the salary for this position will range between $200,000 to
$220,000.
Application Process
The Search Committee will begin reviewing applications immediately and will
continue to accept applications and nominations until the position is filled. Applicants
must submit: a current resume or curriculum vitae and a cover letter describing
relevant experience and interest in the position. Nomination letters should include the
name, position, address, and telephone number of the nominee. All applications and
nominations will be handled in confidence.
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Applications and letters of nomination should be submitted by email to:
Alberto Pimentel, Managing Partner
Robin Reyes, Senior Associate
Email: apsearch@spaexec.com
Refer to code “MSUDenver-CACED” in subject
line
SP&A Executive Search
6512 Painter Avenue
Whittier, CA 90601
Metropolitan State University of Denver is a unique, access-oriented campus community that
values diversity, equity, and inclusion in all its forms.
Our student population consists of nearly 50% first generation students and over 45%
students of color. We are a designated Hispanic Serving Institution located in downtown
Denver.
We create an equitable learning and working environment in concert with individuals who
consistently demonstrate commitment to equity and inclusion. We greatly value the diverse
identities and perspectives of our students, faculty, and staff and recognize that in order to
achieve a just and equitable society, diversity must go beyond simple representation. It
requires critical inquiry and dialogue and a commitment to action. We strive to provide a
culture of belonging for all community members to achieve personal and professional
success.
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